Sandwell Council

Workforce Diversity By Ethnicity March 2025

Overall Compostion

*Excludes schools and Pupil Referral Units

Sandwell

Metropolitan Borough Council

Ethnic minority employees
make up just over a quarter
of the total

workforce.

This is about 14% below
the economically active
ethnic minority population
in the borough:

41.1%

Sandwell economically active
population (Ages 16+)

Source: ONS - Census
2021 (Economically Active
population Aged 16+)
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Employees from most ethnic
minority groups are
under-represented compared to
the economically

active population for the borough.

Some of the individual ethnic
groups for Sandwell

Council have been combined to
enable comparisons with the ethnic
makeup of the

borough.

Any other ethnic group - includes Arab, Yemeni, Oriental and any other ethnic groups.

Grade composition chart excludes Soulbury (31); SRES (18) and Unattached Teachers (56)
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