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Of this 1667 (40%) were male
and 2451 (60%) were female.
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There are more male compared
to female Apprentices.
The gender split is almost 50:50
for grade Band F, Band | and
17 Assistant Director/ Service
499 Manager. For all other grades
there are more female than
male employees.
Female employees’ makeup
62% of Band J compared to
37% two years ago whichis a
shift from a male to female
dominated occupancy in this
16 upper management grade.
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Overall representation in senior
management grades (Band J
and above) is 42% male and
58% female.
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Age Demographics O
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gradual shift to the right indicates an aging
workforce.

Comparing the spread of employees
across the four generations (Generation
Z, Millennials, Generation X and Baby
Boomers) helps understand their shared
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