Sandwell Councill

Workforce Diversity By Gender April 2019

In April 2019 the totall T

number of employees
was 4163.

Over half of all male
employees work in

the Neighbourhoods
Directorate, whereas,
female employees are
more evenly distributed
across the directorates.

Figures have been
rounded to the nearest
decimal place.
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i incomparison to
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There are more female

employees than male
employees in grade bands
A-D. The split is almost 50:50 in
32 = - “8  grade bandsEtol.
404 364 172 92 36
0 55 478 However, females makeup
two-fifths (38%) of employees
s in grade band J, and just under
half (44%) of employees at
Service Manager level.
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