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Age Demographics
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The graph shows the pattern of GENERATIONZ MILLENNIALS GENERATIONX BABY BOOMERS
distribution of male and female age (1996-2000) (1980-995) (1965-1979) (1946-19649)
bands to be relatively similar. The gradual " o =
shift to the right indicates an aging
workforce. 436
Comparing the spread of employees
across the four generations (Generation a7
Z, Millennials, Generation X and Baby
Boomers) helps understand their shared
characteristics, preferences, values
and how these are translated into the
workplace.
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Other Key Metrics
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New Starters Turnover [ Leavers Length of Service Employee Engagement
= 41% The percentage of male = 8.6% Turnoverlastyear = 690/ The 2018 Employee Engagement Survey
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