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Statement of intent

This plan outlines how Sandwell Transition, Education Partnership Service {STEPS) aims to increase
access to education for pupils with disabilities in the three areas required by the planning duties in the
Equality Act 2010 (i.e. the curriculum, physical environment and information).

A person is regarded as having a disability under the Equality Act where they have a physical or mental
impairment that has a substantial and long-term adverse effect on their ability to carry out normal
day-to-day activities.

This plan aims to:

» Increase the extent to which pupils with disabilities can participate in the curriculum.

e Improve the physical environment of the Centre to enable pupils with disabilities to take
better advantage of education, benefits, facilities and services provided.

e |Improve the availability of accessible information to pupils with disabilities.

The above aims will be delivered within a reasonable timeframe, and in ways which are determined
after taking into account pupils’ disabilities and the views of parents and pupils. In the preparation of
an accessibility strategy, the LA will have regard to the need to allocate adequate resources in the
implementation of this strategy.

The governing board also recognises its responsibilities towards employees with disabilities and will:

¢ Monitor recruitment procedures to ensure that individuals with disabilities are provided with
equal opportunities.

¢ Provide appropriate support and provision for employees with disabilities to ensure that they
can carry out their work effectively without barriers.

¢ Undertake reasonable adjustments to enable staff to access the workplace.

The plan will be resourced, implemented, reviewed and revised in consultation with:

¢ Pupils’ parents.

e The headteacher and other relevant members of staff.
e Governors.

e External partners.



1. Legal framework

This plan has due regard to all relevant legislation and statutory guidance including, but not limited
to, the following:

e Human Rights Act 1998

e The Special Educational Needs and Disability Regulations 2014

e Education and Inspections Act 2006

s Equality Act 2010

e Education Act 1996

e Children and Families Act 2014

e The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017

e DfE (2014) ‘The Equality Act 2010 and Centres’

e DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’

This plan operates in conjunction with the following Centre policies:

e Equality Information and Objectives Policy

e Early Years Policy

e Special Educational Needs and Disabilities (SEND) Policy
e Equality, Equity, Diversity and Inclusion Policy

* Admissions Policy

¢ Behaviour Policy

e Supporting Pupils with Medical Conditions Policy

¢ Administering Medication Policy

¢ Health and Safety Policy

e Data Protection Policy

2. Roles and responsibilities
The governing board will be responsible for:

s Ensuring that all accessibility planning adheres to and reflects the principles outlined in this
plan.

e Approving this plan before it is implemented.

e Monitoring this plan.

The headteacher will be responsible for:

s Ensuring that staff members are aware of pupils’ disabilities and medical conditions.

e Establishing whether a new pupil has any disabilities or medical conditions which the Centre
should be aware of.

e Consulting with relevant and reputable experts if challenging situations regarding pupils’
disabilities arise.

o Working closely with the governing board, LA and external agencies to effectively create and
implement the Centre’s Accessibility Plan.



The SENCO will be responsible for:

e  Working closely with the headteacher and governing board to ensure that pupils with SEND
are appropriately supported.

* Ensuring they have oversight of the needs of pupils with SEND attending the Centre, and
advising the headteacher in relation to those needs as appropriate.

Staff members will be responsible for:

e Acting in accordance with this plan at all times.

e Supporting disabled pupils to access their environment and their education wherever
necessary, e.g. by making reasonable adjustments to their practice.

s Ensuring that their actions do not discriminate against any pupil as a result of their disability.

3. The Accessibility Audit

The Headteacher will undertake a three year Accessibility Audit and present the findings to the
governing board. The audit will cover the following three areas:

¢ Access to the curriculum ~ the Headteacher will assess the extent to which pupils with
disabilities can access the curriculum on an equal basis with their peers.

s Access to the physical environment — the Headteacher will assess the extent to which pupils
with disabilities can access the physical environment on an equal basis with their peers.

* Access to information — the Headteacher will assess the extent to which pupils with
disabilities can access information on an equal basis with their peers.

When conducting the audit, the Headteacher will consider all kinds of disabilities and impairments,
including, but not limited to, the following:

e Ambulatory disabilities — this includes pupils who use a wheelchair or mobility aid

* Dexterity disabilities - this includes those whose everyday manual handling of objects and
fixtures may be impaired

e Visual disabilities — this includes those with visual impairments and sensitivities

* Auditory disabilities — this includes those with hearing impairments and sensitivities

¢ Comprehension - this includes hidden disabilities, such as autism and dyslexia

The findings from the audit will be used to identify short-, medium- and long-term actions to address
specific gaps and improve access.

All actions will be carried out in a reasonable timeframe, and after taking into account pupils’
disabilities and the preferences of their parents. The actions that will be undertaken are detailed in
the following sections of this document.



@QN3S yum sjdnd

OON3S | .0} susuisnipe
mu_u_wmm ued OMMMw”wrmM__oan_m ZZ0Z uwniny ‘Jabeuepw 8|geuoses) mcow%_/_wm%mw_ﬂﬁm_p_ﬁ”“
: e ‘Jeyoea)pesH Jaylo pue N
sjajqe) apinoid
siidnd gN3S
10} WNNo1LIND
an3s OON3S pasijeuosiad dnd anN3s
AN ‘slosiApe yum spdnd poddns
Jauwwng E_Msmg__mmm tmwmm”www m_%_w ¢c0e uuimny |euis)xas "B0IAIOS 0] S|IMS @Y} sAeY
u hes ‘JayoesjpesapH d3 llampuesg | Jou op siequisw lers
woJ yoddng
s]jdnd WwNNoLUIND 3y} uo
8y} Jo spaau ay} Jasw 0} ’
yZ02 pajdepe s| WNNoWINg 8yl slayoea | snooj Aep 13ISNI . N__w__wwwwww
wNnNAWND | Zzoz uwmny | Jabeuepw s4318 . : :
dowiuns ay) u sdeb Ayjiqissedoe JayoeajpeaH pejepdn Su} Jaulaym Aoy
51} 10 BIEME BJE JelS puE MalABl | JoU Op SJaquIBw Je)g
Buyoes) pue Juswasbeuepy wnnaLINg
MIIADY awoaINQ U3UAA OYpA JeUM anss|

unmoLLINg T Ainp Sutuued




‘palinbal
sjuswysnipe Aue

LLLE o Juswabeuew SWIO0JSSEJD SS8008
yc0c oIqISS8a0€e Z20Z Jswwng aig | 49} wouI jouued m_m.a__ es|
uwnny | A)n} 8Je SWOoOoISSE|D 31Us) slayoea] Jul nigesip
pue swoosssed | [eoisAyd yum ualpiyon
Jayoealpeay 15
19Y) Ssasse
)SW 0} Sieyoea ]
. Jsyoea)peaH '598J) IO
s9al) umolbiano Aq pasned
vzZoz Jabeuepy 0} sdajs ssasse | 's8aJ) BuiyoielsAo wolj
uwnny B e oplSRlIS eI ¥¢0z Bunds als pue joadsul 0} [ ajes jou s| punolbAeld

Aue woly 931 s1 punoibAe|d ~ans | 1ounos empues

way) ssaippe 0} ueid e ayew a|qIssaooe
$20Z | M pue Juswuoliaug |eaisAyd Bud Jabeuew JUSWUOIAUS | S| JusWUOIAUR [edI1sAyd
Jowwng S}l 0} siaLueq A}|Igissadoe bc0c bulds aps | |eolsAud jo ypny s, 81)Ua7) 9y} JI Moy
JO aieme s) anus) Jou saop uawabeuep

MAIADY awosnNg TETITYY OUMA IEYAA anssj

JUSUIUOIIAUD [BIISATd :Z AInp Suruueld



‘uoneulojul S441s
JuaLND Yyum pajepdn
JOU SI BUSqaM a.1UaD

wug) Buoq

LAV a|qIsseode
JoWWng AlIng S1 OUISGOM z0g Buudg Jabeuepy )SqaMm JO Jipny
‘puejsiapun ued Asy)
}euwno) B Ul UoljewIoju;
§89208 }sanbal 0] moy
0 9Jeme aJe sjuale “UoBWIOUI
¥20e ,, “ n_ ¥20¢ el Jla) 3___m_wmmuwm
uwnny Jawwng OON3S o

MIIADY

Slewlo} aAleula)e
OJU| UOIBULIOJU| USJILM
BuipsAu0d 40} S80IAISS

[e20] JO B1EME S| |OOYOS

awonNQD

sjpne a4uan

‘sjidnd

pue sjus.ed e o}
2]qIS$899E Uo[jEuIoUl
USLIM 8)BW 0] Moy
MOUY| 10U SBOp aUa))

w3} Hoys

uoneuriojuj :¢ Aynp Suruueld



Monitoring and review

This plan will be reviewed on a three year basis by the governing board and headteacher.
Any changes to this plan will be communicated to all staff members and relevant
stakeholders.






